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Volunteer Recruitment Policy

The Club will follow the Guidelines on Appointing Appropriate Staff and Volunteers to Work with Children in the ECB's ‘Safe Hands’ document. 
The club intends that all volunteer positions will be occupied by club members who are well-known to the club. Accordingly, volunteers will be sought from internal advertising. 
The Club Welfare Officer will advise which roles within the club require the post holder to undertake the ECB vetting process. An Enhanced CRB Disclosure will be used when a person is appointed to a post within the club that brings the person into regular and direct contact with children which fits with the definition of Regulated Activity as defined in the ‘Safe Hands’ document, ‘ECB List of Posts Which Require Vetting Checks’. 

For certain posts, the Club Welfare Officer will need to assess the role of an individual before making a decision on whether or not a vetting check is required. Any applications which are not from the mandatory list below, but based upon the guidance in the ‘Safe Hands’ document, must be accompanied by a covering letter explaining the club’s decision and the nature of the work with children.

Roles which require a vetting check within cricket

• Welfare Officer (all club/league/county posts)

• Coach (whether volunteer or paid, assisting or leading)

• Umpire

• Scorer

• Colts/Junior Managers

• Age Group Managers

• Open Age Group Team Captains (where players under 18 are regularly in the side)

• Junior Supervisors

• First Aiders/Physiotherapists/Medical Support
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